Application Period and Procedures

Application Period

From September 25 (Mon.) until December 20 (Wed.), application open until quotas
are met

Procedures
Online application through e-Petition Application service at HiKorea, in principle
Refer to Notice (How to Apply) on the HiKorea website (www.hikorea.go.kr)

- The 5-day rotation system applies according to the last digit of the applicant’s birth year
(Example: Born in 1990 — Friday, Born in 1993 — Wednesday, Born in 1987 — Tuesday, etc.)
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Pre-Evaluation for Korea Immigration and
Integration Program (KIIP TEST)

Official Website www kiiptest.org

Test Schedule for 2nd Half (PBT-Nationwide)

o Results A
E Application P Test Date Annou Eligibility
10.17(Tue) ~ 10. 21.(Sat), 2023 1.4.Sat

10.31(Tue) ~11.4(Sat), 2023 | 11.18(Sat) | 11.29(Wed)

11.7(Tue) ~11.11(Sat), 2023 11.25(Sat) | 12 6(Wed)

Ethnic Korean
Visit (C-3-8) visa
% Registered
foreigners excluded

11.21(Tue) ~11. 25(Gat), 2023 | 12.9.(Sat.) 12. 22(Fri)

Detailed Test Information at Gwangmyeong, Daejeon CBT Center

Refer to the official website (www.kiiptest.org)

- Tests are offered every Monday, Tuesday, Wednesday, and Friday — Results are announced
in 2 days on average

Innovative Expansion of
Skilled Workforce (K-point E-7-4)

Official Website Hikorea | www.hikorea.go.kr
Inquiries Immigrant Contact Center | Dial 1345 without area code

Requirements for Eligible Foreigners

Basic requirements (Required):
All of the requirements below (@~0) must be met

@ A registered foreigner who has stayed for more than 4 years with E-9, E-10, or H-2 status for the
past 10 years and is currently working normally at the workplace

@ Employment contract with E-7-4 status for the next 2 years or more with annual salary of 26
million won or more at the current workplace
- When the status is changed to E-7-4, applicants must have an employment contract to continue
working at the relevant workplace with annual salary of 26 million won or more for at least 2 years
at the time of application (Yet, for those working in agriculture, livestock, fishing, or inland shipping
industry, the annual salary requirement is relaxed to 25 million won or more)

© Those recommended by a company where they have been currently working for more than 1year
- Recommendation by the CEO of the company where the relevant foreigner has been currently
working for more than 1year
- “Employer Recommendation” is a mandatory requirement and additional points item when
converting to K-point E-7-4

O Those who score at least 200 points including additional points out of a total score of 300 points
under the points based system (Attachment) with at least the minimum score (50 points) in the
basic items of average income and Korean language proficiency respectively
- The average annual income* for the last two years must be more than 25 million won* and the

Korean language proficiency must be TOPIK level 2 or in completion of the social integration

program level 2 or assignment to level 3 (41 points) or higher in pre-evaluation for social integration

program

* Refers to the sum of income for the last two years divided by 2, and relaxed criteria of 24 milion won apply to those
working in agriculture, livestock, fishing, or inland shipping industry

Requirements for hiring companies (workplace)

Basic requirements

A business under the existing Skilled Worker Points System that currently employs more than one
worker with E-9/E-10/H-2 status

Number of people allowed

Foreign employees are allowed within 30% of the current number of Korean national workers

employed at the relevant workplace

% Special cases: Foreign employees are allowed within 50% of the number of Korean national workers
for population-decreasing areas and Ppuri industries

Calculation of the Number of Foreign Employees

Except for E-7-4 status holders, foreigners with E-7 E-9, E-10, H-2, F-2, F-4, F-5, and F-6 status are

not included in the number of foreign employees

% The decimal point in the calculated value is rounded up, and at least one person (2 persons for
population-decreasing areas, Ppuri industry) can be recommended in case of companies currently
employing E-9 and E-10 status foreign workers

Companies with delinquent taxes (national tax, local tax) are excluded

Employer Recommendation (Required)

- Recommendation by the CEO of the company where the relevant foreigner has been currently
working for more than 1year
- Recommendation criteria: Recommendation allowed within 20%** of the number of full-time
workers*
*Nationals + foreign workers with the status of stay allowing employment [registered in the employment
insurance subscriber list for more than 3 months meeting the minimum wage]
**The decimal point in the calculation value is rounded up, and at least one person can be recommended in case
of companies currently employing E-9 and E-10 status foreign workers
- Recommendations should be made according to the company's type (field)
- Eligible foreigners need to submit a letter of recommendation and a copy of the recommender’s
ID card when applying for E-7-4 status

Points Table é /

« Foreign employees who have been working legally in Korea for 4 years or more during
Basic the past 10 year period on the relevant (E-9, E-10, or H-2) status

Requirements| * Those with employment contract for at least 2 years with an annual income of KRW 26
and Points million or more at the current workplace (annual income of KRW 25 million or more for
Requirements those in agriculture, livestock, fishing, or inland shipping industry)

(All the + Those recommended by a company where they are working for more than 1year

requirements | . Those who have obtained at least 200 points (including additional points) out of the
must be met) total 300 points and meet the minimum 50 points or higher for each item in the basic
items of ® average income and ® Korean language proficiency

® Those sentenced to a punishment of 1 million won or more @ Those with tax arrears
(applicable upon full payment)

Ineligibility @ Those who have violated the Immigration Act more than 4 times @ Those who have
@'@" and@onlyl — previously stayed in the country ilegally
o
awp‘fr:; n(:eccaj:ts ® Those who are deemed to harm the national interest of the Republic of Korea or the
Dy public safety

® Those who are deemed to harm the economic or social order, or engage in behavior
that may harm good morals, etc.

Baisic ltems
(® Average Income (average annual income for the recent 2 years): Maximum 120 points

Type | 25 Million KRW or more* | 35 Million KRW or more | 50 Million KRW or more

Points ‘ ‘

I Annual income of 24 million won or more for those working in agriculture, livestock, fishing, or inland
shipping industry

(® Korean Language Ability: Maximum 120 points

Type |Level 2/ 41t0 60 scores | Level 3/ 61to 80 scores| Level 4/ 81 scores or above

Points

== For TOPIK (level 2, 3, 4 or higher), completion of social integration program (level 2, 3, 4 or higher),
pre-evaluation score of social integration program (41 to 60 points, 61 to 80 points, 81 points or higher)

© Age : Maximum 60 points
Type 1910 26 271033 341040 41 0r more

Points

Table

Additional Points

Work for
more than
3yearsat
current
workplace

@
Work for more than
3 years in population-
decreasing regions and
Eup/Myeon area

ICombination among the items of @ to © allowed (Yet, only one item to be counted in when recommended
ifrom central ministry or metropolitan local govt)

Points Deduction

et ene 2 retaron)

@ Those sentenced to a punishment of less than 1 millon won
(maximum 20 points)

@ Those with restrictions on permission to stay due to payment
arrears (maximum 15 points)

3 Those who have violated the Immigration Act three times or less
with administrative disposition (including administrative fines)
(maximum 15 points)

The above eligibility requirements and points table (items)
may change subject to implementation
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Innovative Expansion of Skilled Worker Points System
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Skilled Workforce (E-7-4) Quota Expanded to 35,000 persons This Year
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* What is the Skilled Worker Points System (E-7-4)?
Itis a system which allows a foreigner in the simple labor field (E-9, etc.) to settle in the Republic
of Korea by changing the status to Specific Activity visa (E-7) if certain requirements (Points
System) are met. In addition, it can help address the difficulties facing the industry by providing
a stable recruitment environment to companies that employ foreign workers.
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